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Letter from the CEO

Dear friends, gpporters and parents,

The20M Annual Reportiopes to highlight sonmajor achievemesfor M.O.M.1.E's
TLC (Mentors of Minorit i e stem) iNotieed sagsamei onoés Tot
achievements becausges hard to capuremany of them This yead seportmarksabanner
year,full of somegreat strideswhichwe began in years pasbyward whileeven soaring in
some areas despite tliarsh economic timeSome major achievemenisclude:

1) Impactirg the greatest number of children in one year;

2) Parent Leadership imosting some of our largest fundraising eveartd
other resourcesind,

3) Securing our largest program and capital dollars, to date, especiadyrfor
mostsignificantfund-raigng most significant fundraisindrive yd:

M. O. M. | .MEOCs. Mb 1l..5E 6 sbuilllidg.eXpansian lcdmpadagm.

To be sure, in the grand scheme of things t
the turbulent dayo-day grird t he s e f eted p Agdinkl@oking backenr2@09tre
overall Americareconomy continued in idow/downwardtrend impactingthe philanthropic
dollarsthatver e gr ant ed, yet by Go sothesofaurlagegrants,e wer e
to date, and therelxceeihg all of our expectations. So in the year ahead, as CEO | am clear
that we must work diligently to:

1) Boostour visibility T To more effectively get our name out into the community by
releasing press releaséssting more events and of different types

2) Increaseur wo r kdépth andjuality; and,

3) Expandourinnovationi we must continue to be creative with some of our cutting edge
strategies to expand and advarespecially as it rates toouruniquefic hi | dr end s

gal l ery. o

Lastly, for allthat hasoccurred this yeai thank God

for grace and guidance through it allam truly

grateful forthe numerous folk that have encouraged

this brother along this rough roaé. special thaks to

my dynamic staff, the terrific volunteers, the caring

Board and the engaged families for helping us to

come thus far. This organizationsainstakingly

madesome strong steps forwaatd with your

continued support weill continue our stead

advancement to i mprove child

CEO, Ayize Sabater at Gr eat P

Thanks agaimnd Peace to ya,

Ayize
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Our Story

M. O. M. | .@6mnddrL Ayi ze Sabater, Dbel i bivpeople he
because so many helped him along the waywaarée integral to hiselelopment.Growing up in
thecrime-riddeninnerNew Yorkcity localeof Brooklyn, Sabater knew that without the support
he received from youtbased organizations in his community, he never would have pursued
opportunities that developed his potential talent$ truth be told he might never have even
survived! ThusAyi ze created M. O. M. |l . E®&6s TLwihinwi t h
every childand help others to realize the love that so many showered upon him, which helped
him stay alive and advaac

M.O.M.L.E's TLC was founded as a nprofit
organization in the year 2000 in Washington, DC in
response to the horrific educational outcomes that
far too many lowincome inner city children
experienceln hindsight now it is tremefous to see
how we started as a ofrean operatioflaunching
our ' Summer Camp in the year 2001 by working
with 12 children andavith a small $10,000 grant and
have grown to a mukstaff operation with a budget
over $£0,000. Oumission at M.O.M.I.LE's TLC

is to nurture the genius of children and create a

American Univ., DC Reads volunteer helpingto | transformative learning system, whereby
wtoraM. O. M. | cipabts parti children realize their inherent talents and grow
up to reach their full potential. We targetat-risk children of color in the primary and school
age years to provide lortgrm, holistic support at a critical plka of development.Our

integrated approach to child development inclutiesdollowing 3point educational
improvemenstrategy

1. Establishcommunitybased learning programs that helgisk children develop a life
long passion for learning and therefore increase their acag@arfarmance;
2. Increasdhe number of parents and others advocating for better educational practices;
and,
3. Develop andgshareinnovative multimedia educational toolnd presentatiorthat
improve the selfesteem, academic achievement, and cultoaipetency of atisk
children.

(See below, Diagram #1 on Strategy)

has

a

\
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M. O. M. | . EGusMulli tPfdnged Educational
Improvement Strategy (Diagram #1)

Strategy
o

Strategy 1: Focused and direct

E— educational servicega high —
quality outof-school time
programs
Strategy 2: Parent and
— community educational training —
and civic engagement efforts

Strategy 3: Broad interactive

— services designed to impact a
\ large number of children through
new and innovative media efforts

i | SRS . 4
M. O. M. | . EO6 dregsedug at auri p
Annual ifGreat Per son

Means (or how we do it)

Creative and culturallyelevant

learning programs including the

After School Program anflafe
Haven Sumrar Camp

Ongoing Parent
Meetings/Support Groups;
Partnership with
EmpowerDC: Childcare for
All Campaign Parent
Involvement in fundraisers,
Programs, and Board

I nteractive
Gallery of Black History;

Children Black History Ats
Calendar

q

Chil drenods Md
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20090rganizational Achievements

M. O. M. I . Eds TLC i s pr ocanizationabachievements in200% f ol | o wi

0 Graduated 10% of our20082009After School Program pacipants to the next grage

U Achievedan amazinggrowth ofmore than #0% in organizationatevenueand thereby
significantly expandingur organizational scope;

0 Successfully impacted more than 3,000 children and families in 2008 and 2009, by
implementing ouannualstand along and travelingobileChi | dr enés Gal | er vy
History, where the Mobile exhibition travelled to over 30 schools, churches, festivals and

other CBOsacross the city;

U Implemented th€009 Safe Haven

Summer Campat the Brightwood

Park United Methodist Church,

supporing 33 children and youth,

which thereby increased our

enrollment by more than 30% to

accommodate Ward 1 participants

and achieve a 97% retention rate in

our program

i Successfully implemented t2609

Akenti Rites of Passage Program

s 2009 Sul which supported 10 ymg boys,
fa Books ¢ ages 1a14, in life-skills building
and activities around positive

The M. O. M. | . E?b
k o

Gerimabés San

manhood development;
0 Securedver a quarter of a million dollars in our first mufgar program grant fayur
innovative work from the national funder thé&'.K. Kellogg Foundation to expandand
deepen our culturbased learning and build our organizational capacity;
U Selected as a 2009 Coming Up Taller Semifinalist, which |s a prestlglous honor for
excellence in humanities based

programming, an M. O VIRl E OSSR
one of 50 semifialisti out of the 420 F——
applicants chosen by t hees si dent.d

Commitee on the Arts and = = ) e
Humanities and, - ; ’
U Raised over $00,000 inresources fear i
towards our one & a half million : .

o

dollar capital improvement campaignf® £ g

to build our future headquartérs o K Y e B
state of the ar frerceme n o Chuigl dir IERRIG o | | 1 “.‘,;=__11IE L
Center which is strategically located ‘ : e 4 —

across the street from Howard — - 4
University; this goal was achieved b —
receiving a $100,000 leadership - s 8 B |
investment grant from the Meyer : :
Foundation and a matching $100,00¢

Y

M. O. M. fUturemeﬂdquarteﬁSsastateof -thear t - A
greend chil dr e rGéosgiadwe.ninDEr
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from the Cafritz Foundativand a $25,000 material grant from the Home Depot
Foundation.

M.O.M.I.E's Innovative Learning CisTemOQOur After School Program

M. O. M. | .fiiststwrted dp&atingur After School Program in the fall of 2001. Again,
parents were so impressed with our Sumnangin the Summer of 2001hat they encouraged
co-Founder, Ayize Sabater, to start a ykarg After School Program. Parents also expressed
that there was a significant lack of high quality after school programs in Ward 1 that specifically
supported younger children of color in the early primary and se&mgmlears. With this

community supprt, and through the assistance of Gail Oliver who is the Executive Director of

the Columbia Heights Youth Club, Ayize began M.OM. E6s Tot alémihtrear ni ng

basement of All Souls Unitarian Church.

Since that time, M. OeaMongwal Ans200P,we welcanadksan h a v e
opportunityto partner with Brightwood Park United Methodist Church to operate our Programs
in a much larger facility and also maintain separate office space use. Additionally in 2007 and
2008 we maintained two sditd spaces at both the Brightwood Park location and the

c

(0]

Emergence Community Arts Coll ectiitheAfter Curr ent

School Program and the Safe Haven Summer Qaanp based at Brightwood Park United
Methodist Church.

The After School Pr ogr am arotal IMarngd:Tém E6s TLC

In ourCis-Tem we:

1 Work intimately with parents, teachers, and the community so that our children are
achieving their sociatreative, and academic goals;

T Create an environme v
history and culture are celebrated and
reinforced through
focusing on Great Leaders from our and
present; h

1 Offer opportunities and supports for childre
to devdop and strengthen key academic arg
through selguided learning, tutoring
support, and specialized enrichment
activities; .

9 Offer opportunities and supports for parent
and caregivers to pa@a*
programs, engage in group parent sessions
that focus on specific concerns, get involve
in community advocacy, and implement the
own activities for our Programs;

{1 Expose childrenthrough the creative arts angd & N\
field trips,to various themes and places thal \ama Esther ArcReed, a locallei | & r

book author, read® M. O. M. dhildrend

r

C


http://momiestlc.com/afterschoolprogram.htm
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will expand their worldview and ins@rthem to develop their interests, dreams and life
goals

Teach our children creative conflict resolution skills through-ptégy, Great Persons
lessons, and daily meditation and deep breathing exercises;

Help build theife and leadership skills of oghildren and encourage positive
intergenerationalelationships with other childregouth,and adults

We have achieved tremendous successes with our children over theS@ais of theAfter
School Program highlighia 2009 include

T

Children received up 95 hours of humanitiesbased instructionthrough the unique

Great Persons Series every year, including creative arts sessionsphautigties,

workshops by special guests, and field trips; Participants experience and/or engage in a
AGreat Persons Lessono sandeerayr naefdt earbnoouotn AaGr e
Peopl eo t honactiviges, edrgagmg discussions, and innovativetess

Children learned about Majora Carter, Richard Oakes, Frederick Douglass, Michelle

Bachelet, Paul Rusesabagina, and many others;

Children engaged in approximatél$ hours of public speaking skillslevelopment
annually, through Btolxe Garmeat ahdr amrd it papg |
and programs;

Children engagein approximateh25 hours of structured visual and/or creative arts
instructionannual 'y that |link to the Great Per so
established a new partnerghvith theDavid C.Driskell Centerfor the Study of the

Visual Arts and Culture of African Americans and the African Diaspmengage two

University of Maryland College Park visual arts students as teachers;

Approximately70 percent of our childrenparicipated in at leas8 public eventsand
Programs annually (includi ngThéGréatPdrsons E6s a
Ball; and yeairound special eventsvhich allow them to showcase their knowledge of

great persons history to the public;

Childrensuccessfully producetheChi | dr endés Bl ack HwheEh ory Art
showcasdt hei r drawings of #AGreat Personso and
Children developdtheir entrepreneurial skills by helping to sell the calendars as a

fundraisng tool;

Children participatéin and contributdt o t he dev el op ntehntl dorfe nM.sO.
Gallery of Black History, a t empor ary A mus-enjimaractivehi ch of f
learning exhibits that highlight great minority leaders from history. Eaah yyea

Chil drends Ga 2,000 chidremthropgh thé standlomeeexhibition event

in February and the traveling fimobiledo ser
Successfully graduati100 % of our children to the next grade level in schimaugh

consistat, integrated academic supparid mprovwedkey academic competencies in our

children, including reading, writing, and math;

Implemeneda hip hop songvritings er i es wi th | ocal artist, B
and s howc as i rkghrooghaipérfdrmamce atM.Owbl&s annual Gal a
Developedhe skills of26 children in caflict resolution and meditation exercises

everyday, | eadi ng parents to observe an i m

mo r e -chosnetlrfol 6 i n dealing with their anger a
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1 Achieved a 90% Program retention rate from the 2Z20@9 schobyear to the 2009
2010 school year.

M.O.M.I.E's Innovativ e Learning Cis-Tem Our_Safe Haven Summer Camp

The Summer Camywas our first programand itstarted operating iB001 as a small Summer
Camp with 12 children that offered academeadiness activities, Great Persons histesgdns,
field trips, and life skills development. Parents and children s@irapressed that they urged

us to continue and even expand our services (see the abovementioned After School Program
section). Now, the Safe Haven Summer Camp engage4®6hildren, ages 512, in a safe and
nurturing learning environment where they are involved inrldag recreation, educational and
artistic activities. The Safe Haven Summer Camp offers unique opportunities not normally
afforded to children at their homessmhools.

The 2009Safe Haven Sumar Camp
involved 33children living in the Columbia
Heights Brightwoodandthe surroundng
neighborhoods iereative, fun, and
educdional activities Some highlights
include the following

1 Participants Bgaged in handsn
academic activitiefpcusing on
phonics, reading and mathematics t(
bridge the gap between school years

1 Participated in selflirected play
through ouwariouslearning
development stations;

1 Learned about Great People,
including Juan Gonzalez, Imhotep,
Lanada BoyeMeans Dame Eugenia
Charles, and Guion Bufottirough
handson learning activities and field
trips; >

Il .\Nent .On excmng emSIOnS ,t\)/lo.rhc?o.d i’:/ils;tolry .atig::c ac[:)ro(:;sr frtorln Iflolvvgrdaurf
includingthe Native American
Museum theNewseum, the Wolfrap Foundation for the Performing Artdhe National
Building Museum,SplashManor Splashpark andhe Air & SpaceMuseumto name a
few;

1T Engaged in positive creative arts and recr

that involved arts and crafts and fitness;


http://momiestlc.com/safehavensummercamp.htm
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MOM. I . EGs Cu®ur Cultuge-Basd)LearningCis-Tem

Research demonstrates that access to quality teaching is one of the most significant factors in
improving student achievement and closing the achievement gap. Yet, poor antyminori

children have significantly less access to quality teachihg.O. M. | . EGs i ni ti ati ve
responding to the tremendous needdaality, interactive andulturebased learning for

preschool and elementary aged children. Research demonstrates the etiiid cultivate a
positive and strong sense of fHGowmlcteptald priedbodbe
equipped to confront oppression, excel academically, and develop a healthy foundation for social

and emotional developmerit.

The Great Pesons Series

Atthecoreo f M. O.Bducadtion&dogranmingis theGreat Persons SeriesThis
AGreat Persons Seri eso waslormshydrpwhachaicedthbey t he ma
History Department and taught at Moreh®@ollege for over four decadeshe Great Persons
Series uses the humanities and arts to introducehdldren to greagloballeaders freedom
fighters, artists, writers, performers, athletes, economists, inventors, scientists, politicians, and
heales - both present and pasthe Seriewfferslessons not often addressed in the school
environmenaend seekbi $ 0o f P rinipergenting aetivitied tigat encourage
discussion/debate, handa engagement, and the creative arts.

The GreaPersons Series seeks to:
T Inspire and motivate children to become social changkers and successful achievers
of their dreams
{1 Tap into the individual gifts of each child, and spark within children &difig passion

for learning
1 Encouragechildren o believe in themselves, their ab
great thingso mentality
T Expand chil drends historical understanding
T rootedness, 0 are prou
s are, and realize &hpotential they
can achieve;
T Strengthen childrenods

base on significant periods of
history, major historical events, and
important vocabulary words and
topics that will guide them
throughout life.

In response to our history teachjioge
grandmother of three young Black boys

Baba Eric engages M. O. M. | . EQg !
Carter & solar energy as a par enroll ed at M. O. M. |

E6s
fil am in awe of how M. O. |
continues to engage our young people in such rigorous minded community activities that also

! Anti-Bias Curriculum: Tools for Empowering Young ChildrenA®lYC, Louise DermasSparks)
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give them a lgger picture of their world. You are doing a tremendous job of exposing these
children and opening their minds to the amazing possibilities that are before them. My
grandchildren love the Program and hate to leave when | come to pick them up. Taahasth
positive compliment | can think of!

Anot her parent ofterarectded GreahRetsonidarmatioh shé isl i
studying when at home, and the Series allows her to learn about wondestalnalers that she
can model afted O n e pokeaout baw hesand his son engaged in a thoughtful
conversation about Muhammad Yunwso known as the Banker to the Peand his work
with giving small loans to the poorest people. The parent was so impressed by how much
information his child waable to articulate. One child shared that he enjoys the Series because
Al Il earn different things about great peopl e a
favorite great person is Paul Rusesabagina

T h e Ch s GalaryeoinBéack History

The Chil drenés Galfpferyof—Btrack HTstOT Yy
directly connects| with M. O. M. 1.EOsS
culturebased learning curriculum callegl
the Great Persons SeridSor the past
sixyears, the Childrenés Gallery of
Black History has provided a dynamic
and unique learning experienfor
thousands of children and families
living in the DC metropolitan arealhe
Gallery was created in 26@uring
Black History Month to create a more
Achfididendl yo musedm environment
where children can utilize their

physical, aesthetic, and sensbri Dressing up and passionately reciting a Frederick Douglas spe
abilities to engage in Iearning and to is how thisM.O.M.I . E 6 sipamt & captivated
interact with history in a new, nontraditional wayhe 200Chi | dr ends Gal |l ery of

History spanned a twaveek period and engaged o&&0 children and youth; additionally, our
traveling mobile series has pacted literally thousands of children since 2007.
The following highlight the 2009 Gallery exfiti&x

1 Right to Democracy: Children learned about Burmese freedbghter, Aung San Su
Kyi, through an exhibit that featured a AFre
arrest of Aung San Su Kyi and her commitment to bringing democracy to Burma.

Children were able to create messages of peace and hope for the Freedom House, and
also write |l etters advocating for Aung San
nonprofit, Freedom Now, which handles her campaign. Children also participated in a
Buddhist meditation circle, where they were able to focus and meditate with soothing
music.

1 Right to Health and Environment: Children learned about the life of South Bronx
environmental activistajora Carter , through a dynamic exhibit that featured vas
aspects of building a fAigreen, 0 sustainahb
AiSol ar Panel 0 demonstration which enabl e

| e
d



